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Mark Cooper, President & CEO,
Saskatchewan Construction Association

president’s message

For this issue of We Build, we have focused on Change and 

Innovation, while also addressing Saskatchewan Construction 

Week 2018. 

Usually when people hear terms like “innovation,” they 

think of massive shifts in technology or difficult change 

management processes. But innovation and progress come at 

every level and happen all the time. So while it is certainly true 

that when we look at history we think of the revolutionary 

innovations – the internal combustion engine, flight, 

microprocessors – we need to remember that these changes do 

not happen in a vacuum.

The brilliant ideas that change the world or transform 

industries are almost always born of years of hard work and 

commitment, not flashes of brilliance out of thin air. That is 

why the changes that will revolutionize our industry are likely 

to come from within – from you, the experts in your field. 

And while disruptive technologies will always put pressure 

on business models, workers, and leaders, the application 

of technology will always be guided by those who best 

understand the marketplace.

But there are more kinds of change and innovation than 

just technology or materials. There is an entirely human 

dimension to any complex group task − and that description 

absolutely applies to construction. Human-related innovation 

includes Human Resource processes and stakeholder 

relations, including customer, business partner, employee and 

government relations. 

In the pages that follow, we consider why innovation matters 

(page 24), what changes are on the horizon (page 38), what’s 

changing in the political environment (page 42), and what 

impact do these sorts of changes have on business (page 40) 

and policy (page 42). While we can often recognize what’s on 

the horizon, our real goal is to grasp how that will impact the 

businesses we represent.

We hope this edition of We Build gives you a sense of what’s 

coming and practical ideas of how to begin preparing for the 

change that’s coming.

Finally, we also look at the schedule for Saskatchewan 

Construction Week (page 28) and preview some of the events 

(pages 31 and 32). It’s going to be a great week with an exciting 

series of events. Visit constructionweek.ca to learn more.

Our intention every issue is to deliver articles that are 

informative and inspiring. The Saskatchewan economy is 

projected to grow in 2018, and we are committed to giving 

our members every tool possible to be a part of that growth 

and success. Our goal in publishing We Build is to inform and 

enlighten stakeholders about the industry, the economy, and 

the state of our province. 
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Industrynews

member engagement
things you should  
be doing today
By John Lax, Manager, Advocacy and Communications 

Saskatchewan Construction Association

In the hectic rush of operating a 

business, there are endless priorities 

to manage. The principal benefit of 

associations is that we can fill gaps 

in your organization’s skill sets and 

specializations. 

If you leverage them properly, 

associations can enable you to run 

your business without needing 

sophisticated government or industry 

relations departments. They can 

connect you to qualified experts, 

consultants and services. Associations 

can give you information, perspective 

and a voice beyond what’s possible for 

a single business. 

That’s where you get value for the 

work the SCA does on your behalf, 

including advocacy, industry 

promotion, and industry development.

Our specific activities include 

successful efforts to secure WCB 

refunds for Saskatchewan employers 

the past two years, the drive toward 

prompt payment, and the upcoming 

Saskatchewan Construction Week 

from April 11th to 17th.

One of our most difficult tasks is 

engaging members on a schedule that 

works for them and keeping them 

informed of the practical advice and 

steps they can take to make their 

businesses more successful.

Having said this, I will take this 

opportunity to quickly address two 

items in this space that construction 

owners and leaders should be aware 

of.

1. marijuana legalization

As an SCA member, you have access 

to Advantage Construction Savings 

Program services. This includes 

Wellpoint Health Services, who will 

perform a free expert review of 

Publisher: Saskatchewan Construction Association

Client:  Bruce Peberdy

Size:  1/6 horizontal
  4.625 x 2.125
  Bk & White

Date:  February 2017

www.kgsgroup.com

Suite 200 - 4561 Parliament Avenue
Regina, SK  Canada  S4W 0G3

PHONE: (306) 757-9681
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Industrial / Process Mechanical

Structural

Municipal

A multi-discipline consulting engineering company with over 30 years 
of experience in the following engineering disciplines:

Water & Wastewater Treatment

Environmental Assessments

Environmental  Reporting

Hydroelectric & Water Resources

WINNIPEG               REGINA               MISSISSAUGA               THUNDER BAY

your drug and alcohol policy. This 

is a critical first step in preparing 

your business for a world with legal 

marijuana.

2. saskatchewan Construction week

The construction sector in 

Saskatchewan includes more than 

11,000 businesses, consistently 

employs more than 56,000 

Saskatchewan residents, represents 

11 per cent of provincial payroll as 

the second-largest private sector 

employer, and provides well-paid, 

career-track employment that 

supports tens of thousands of families 

in Saskatchewan.

In recognition of these contributions – 

made by people like you – please find 

some way to mark the week.

You can attend an event near you or 

just grab coffee for a crew. But don’t 

let this opportunity to recognize the 

business leaders, tradespeople and 

support staff who literally built this 

province. They deserve it. You deserve 

it. For more information, visit  

www.constructionweek.ca

Finally, if there’s ever anything you 

think the SCA – your association – 

could help you with, don’t hesitate to 

pick up the phone and call us at 306-

525-0171.

We’re happy to talk to members. 
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Try our online safety tool

Need help 
building 
your safety 
program?
Download  
the new  
Pillars App!

Safety Pillars

Go to pillars.worksafesask.ca                                 

For a maximum of $73, it will save you a 
minimum of 3 hours the first time that 
you use it!  Turn a 3 hour job into a
3 minute task by using LocalLabour.ca.

Check out our article on page __, call or 
visit www.LocalLabour.ca to learn more.

LocalLabour.ca  Phone: 306-700-5114

Does time seem to disappear down a BLACK HOLE when 
you are filtering through resumes to find qualified and 
reliable candidates!  You posted an ad that specifically 
stated that applicants MUST HAVE a drivers license, but 
70% or more don’t meet the basic qualification! 

Save yourself time and frustration.  Visit LocalLabour.ca
It is a resume database that eliminates the need to post a job ad.   

1.  It has filters that allow you to eliminate non-compliant resumes.

2.  It provides a RELIABILITY RATING for the job seekers based on 
previous employers’ feedback!

3.  There are several more handy features that are designed to save 
employers time and frustration.
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Industrynews

By John Lax, Manager 

Saskatchewan Construction Association

advoCaCy update
advoCaCy hits the  
ground running in 2018

Advocacy work was slow in the back-

half of 2017, as both the Saskatchewan 

Party and NDP elected new leaders. 

With a new premier and opposition 

leader in place, Saskatchewan’s 

government is embarking on a new era 

with the optimism and excitement that 

only new administrations can generate.

The pent-up advocacy work – research, 

development and planning – done 

since last August combined with the 

new administration’s energy, provide 

the potential for rapid advancement 

of several portfolios in relatively short 

order.

The SCA has been hard at work 

on several files, and we anticipate 

significant achievements in the coming 

months and year. The files we are 

watching most closely are prompt 

payment, procurement, marijuana 

legalization, and Saskatchewan 

Construction Week. At the same time, 

we remain committed to addressing 

WCB, PST, and carbon pricing concerns 

– along with other issues important to 

our members that invariably arise.

our work

The SCA represents the interests of 

its members and the non-residential 

construction sector through 

partnerships, relationships and 

collaboration. Our business continues 

to be connecting people and securing 

a positive business environment 

in Saskatchewan. In pursuit of 

this goal we work with members, 

industry associations, investors, 

governments and government 

agencies to foster open dialogue 

and a broad understanding of the 

complex construction industry by all 

stakeholders.

To meet these objectives, the SCA 

is active in direct advocacy, civic 

engagement, data management, 

industry committees, and partnerships 

with various stakeholders within and 

adjacent to the industry. Our areas of 

focus are determined by the business 

and political environment at any given 

time. Our policy direction is set by our 

board of directors and tested through 

the Advisory Council – Saskatchewan’s 

only pan-industry committee with 

representation from every corner of 

the sector.

prompt payment

The government of Saskatchewan 

continues to work toward the 

introduction of prompt payment 

legislation. Ontario’s prompt payment 

legislation, Bill 142, received Royal 

Assent on December 12, 2017, and will 

be the framework for prompt payment 

in Saskatchewan. Prompt Payment 

Saskatchewan (PPS) has continued to 

engage with the provincial government 

and construction sector stakeholders 

on behalf of prompt payment. 

With a new provincial government 

in place, prompt payment legislation 

on the books in Ontario, legislation 

pending at the federal level, and 

prompt payment advocacy taking 

off in other provinces, the move to a 

legislative solution in Saskatchewan is 

closer than ever. 

PPS has met with government officials 

to review Ontario Bill 142 and share 

the business fairness principles they 

are seeking to enshrine in legislation, 

which are:

•	 A	payment	cycle

•	 The	right	to	suspend	work

•	 A	dispute	mechanism

•	 Interest	on	overdue	payments

•	 Transparency	and	disclosure

Each of the first four principles are 

addressed in Bill 142. However, Bill 142 

does not address transparency and 

disclosure. PPS is hopeful that some 

reasonable requirement to disclose, 

even if limited, may be possible.

While prompt payment advances in 

Saskatchewan, the federal government 

has scrapped Bill S-224 and initiated a 

broad federal consultation to establish 

a new federal bill more closely 

resembling Ontario Bill 142. The 

consultation report is due May 1, 2018, 

at which point the federal government 
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Industrynews advocacy update

is expected to move quickly to craft 

and pass new legislation.

Several Saskatchewan stakeholders, 

including PPS and the SCA, met with 

Bruce Reynolds and Sharon Vogel 

on March 7 as part of the federal 

consultation. 

The next steps will include developing 

industry awareness and training.

procurement

The SCA maintains close relationships 

with SaskBuilds, Priority 

Saskatchewan, Crowns, ministries and 

government-industry collaborations 

like the Saskatchewan Construction 

Panel (SCP) to provide advice and 

perspective on procurement issues to 

the public sector.

With provincial procurement 

practices being an issue during the 

recent leadership campaigns, it is 

not unreasonable to expect to see 

some changes and improvements 

to provincial procurement practices 

and, perhaps more crucially, the 

very structure of procurement in 

Saskatchewan. However, it is too early 

to speculate on the intentions of the 

new administration and no public 

announcements are forthcoming yet. 

What we do know is that procurement 

is on the government’s radar.

For our part, the SCA will continue to 

push for procurement harmonization 

across ministries and Crowns to foster 

simple, straightforward bidding, 

improved value for taxpayers, and 

consistent expectations for all partners. 

In this regard, the SCA is working to 

establish procurement best practices 

that serve Saskatchewan businesses 

and citizens while meeting our 

commitment to fair and open trade.

The SCA also works to flow tender 

related issues and concerns to Priority 

Local focus is at the core of our business. 
Every project we do supports a personal 
solution for our clients and a commitment 
to the communities we live in.

Associated Engineering has 60 years of 
experience and 200 staff serving 
Saskatchewan communities, with 
consulting engineering, planning, project 
management, and asset management 
services in the water, transportation, 
infrastructure, environmental, energy, 
and building sectors.

For more information, visit our website
at www.ae.ca
Saskatoon: 306.653-4969
Regina: 306.721.2466
Prince Albert: 306.764.3040

community
focus

If it’s concrete work, we can help 
•  Concrete pump trucks available

•  Boom or line pumping

www.grossconstruction.ca

306.783.8162
182-7th Ave. N.  Yorkton   S3N 3Z2

Shop
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Locally Owned
& Operated

• Stone Masonry and Block
• Traditional and Acrylic Stucco  
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306-634-6537    |   www.wilhelmmasonry.com

1237 - 6th Street, Estevan, SK  S4A 1A9  • info@wilhelmmasonry.com

Wilhelm Masonry is a building envelope solutions contractor.
A leading masonry company in Saskatchewan, since 2008.
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Saskatchewan effectively.

If you or someone you know are 

concerned that a public tender does 

not meet the standards of Priority 

Saskatchewan’s Procurement Manual 

or is unreasonable in some way, please 

contact the SCA right away.

Improper tenders can be addressed 

and corrected, but only before they 

have closed. Once a tender has closed 

and any corrective action will only 

apply to further future tenders 

moving forward.

The Priority Saskatchewan 

procurement manual is available 

online at: www.saskbuilds.ca/

PrioritySK/index1.html.

marijuana legalization

Marijuana legalization is coming 

in 2018 but the date is not certain 

yet. The province has introduced 

legislation outlining a new legal 

regime which, at the time of 

writing, a full analysis was not 

available. However, the SCA will be 

providing the construction sector’s 

concerns about safety sensitive 

work environments to provincial 

Occupational Health and Safety 

regulators.

On page 40, we present practical 

human resources advice from expert 

Marshall Hamilton that will help 

employers adjust to a legal marijuana 

regime.

The next issue of We Build will 

focus on safety and provide several 

perspectives from partners and 

experts on what you need to do to 

prepare legal marijuana. 

In the meantime, SCA members should 

be aware that Advantage Construction 

Savings Program partner Wellpoint 

Health will do free Drug and Alcohol 

Policy Reviews for SCA members. It’s 

a critical first step in protecting your 

employees and business.

Carbon pricing

The Saskatchewan government 

remains committed to resisting federal 

carbon pricing and is now alone among 

provinces in doing so. The government 

has engaged MNP to consult with 

the private sector on Saskatchewan’s 

Climate Change Strategy.

It remains to be seen if the federal 

government will impose a carbon 

pricing regime on September 1, 2018, 

if the province doesn’t have its own in 

place by then. It appears the federal 

intention is to do so, using a framework 

similar those in Alberta or British 

Columbia. It appears that whatever 

action the federal government takes 

after September 1, this dispute will 

likely to end up in court.

If the federal government does 

impose a carbon price, Saskatchewan 

advocacy update
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Industrynews advocacy update
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is still free to replace the federal 

system with one of their its own at 

any time. The federal government 

has allowed provinces to determine 

and define their own internal 

exemptions.

Given construction’s critical role in 

converting investment dollars into 

productive assets and the significant 

cost increase imposed in PST changes 

last year, there is a strong case that 

construction should be exempt from 

carbon pricing.

trade

Whatever disputes the provincial 

government has with the federal 

government regarding carbon pricing, 

Premier Moe has made it clear that 

his government is working closely 

with the federal government on both 

internal and international trade.

Saskatchewan has a resource economy 

that relies on international trade 

to flourish. We also require the 

cooperation of our neighbours to get 

our resources to international markets.

The Canadian Free Trade Agreement 

(CFTA), New West Partnership (NWP), 

revamped Trans Pacific Partnership 

(TPP-11), and Canada Europe-European 

Union (EU) Comprehensive Economic 

and Trade Agreement (CETA) 

each form key opportunities for 

Saskatchewan to expand the market 

for the goods that drive our economy 

and employment.

In this regard, Saskatchewan is 

working closely with their national 

counterparts to develop new markets 

around the world and fix trade and 

transit barriers here at home.

Conclusion

These are some of the key portfolios 

the SCA is addressing today. There are 

others and new priorities will come 

into view between now and our next 

issue. In the meantime, anyone with 

questions is encouraged to contact 

John Lax at the SCA at 306-531-2418 or 

johnl@scaonline.ca. 

Regulatory Safety Services:
  Boiler and Pressure Vessels
  Elevators and Amusement Rides
  Power Engineers and Pressure Welders

  Certification - Licensing - Inspections

www.tsask.ca

Inspiring and Shaping Excellence in Public Safety

Business opportunities  
await you on SaskTenders
Explore millions of dollars in tender 
opportunities for government, Crown 
corporations, and for the municipal, academic, 
school and health sectors on sasktenders.ca.

With approximately 200 open competitions 
at any given time, SaskTenders is the best 
way to access public tender opportunities in 
Saskatchewan.

sasktenders.ca 

BusinessOpportunitiesAwait-draft-1-8thpage.indd   1 3/13/2018   3:24:45 PM
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• Driveways
• Parking Lots
•  Sub-Division Road 

Development
• Acreages

• Sports Facilities
• Runways
• Pathways
• Boat & RV Pads

• Municipal Contracts
• Road Maintenance
• Landscaping Services
• Line Painting

WE GET THE
JOB DONE RIGHT
to give you the peace of mind you deserve!

Regina asPhalt
Paving

306-201-7478     info@pavingregina.ca
www.reginaasphaltpaving.ca

Saskatoon, SK 
Email: wrapitright@shaw.ca 

Mechanical Insulation Experts

Fast, efficient, quality work.

306-370-9805
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2018 Annual Summer Meeting 
Save the Date!

MAY 30 – JUNE 1, 2018

WHERE
Elk Ridge Resort, Waskesiu, Saskatchewan

WHAT IS IT?
The Annual Summer Meeting is SCA’s signature event, o�ering 

education sessions, industry meetings, excellent networking 
opportunities, and premiere golfing. The 2018 meeting will have a 
new format and agenda, packed with all your favourites – updates 

from industry, relevant education, two golf tournaments, 
catch-and-release fishing derby, evening banquets, and more.

Sponsorship Opportunities Available!
Don’t miss out on this exciting sponsorship opportunity to 

network with, and get your name in front of, the most influential 
decision-makers in Saskatchewan’s construction industry.

For more information, contact us at (306) 525-0171 or 
by e-mailing Megan Jane at  meganj@scaonline.ca
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Feature

By Jillian Mitchell, DEL Staff Writer

teamwork making the dream work 
sCa partners with siit to ConneCt  
first nations to employment 
With the retirement bubble on the 

horizon, proactive solutions are vital 

in today’s industry. In response, the 

Saskatchewan Indian Institute of 

Technologies (SIIT) is continuing its 

increasingly important goal of matching 

First Nations talent with employers. 

More than 2,700 First Nations, Métis, 

and Non-Status students attend SIIT 

annually, 1,000 of whom are enrolled in 

the trades. The educational institution 

was established in 1976 and boasts 

multiple locations—campuses in 

Regina, Saskatoon and Prince Albert, 

as well as eight Career Centres and 

several learning centres province-

wide. Offerings include certificate and 

diploma programs in the areas of trades 

and industrial, business and technology, 

health and community studies, as well 

as adult basic education.

SIIT’s core focus is three-fold: (1) 

supporting student success from 

first contact to first job; (2) developing 

training programs specifically targeted 

to industry needs and that produce 

work-ready employees; and (3) 

building strong business and industry 

partnerships. One such partnership is 

with the SCA.

Recently, the SCA and SIIT took their 

partnership one step further, jointly 

staffing an SCA-SIIT liaison role. 

“SIIT is incredibly progressive and so 

is the SCA,” says Alieka Beckett, who 

works between the SCA and SIIT in 

the joint position. “My goal is to get out 

there and promote both organizations 

and get a lot more cohesion going.”

Beckett oversees the SCA’s involvement 

in the federally funded youth-centered 

Skills Link Employment Program, and 

she doubles as a job coach for SIIT, a 

role that she’s very proud of. 

“The team at SIIT are really committed, 

dedicated and passionate,” she adds. “All 

the job coaches and all the people I’ve 

met at SIIT just have such a heart for 

their community.” 

Beckett shares that working toward 

cohesion in her double-duty role is a 

natural fit—both organizations have 

similar cultures and similar end-goals: 

making connections and filling the 

gaps. 

“A really big part of this is building good 

partnerships with Aboriginal people 

and getting those really incredible, 

skilled people working in the trades and 

working with [the SCA’s] partners,” she 

adds. 

A strong focus on member engagement 

and member events is slated for future. 

Beckett affirms the future of 

this partnership is bright. “Both 

organizations value the same things, so 

I think that’s where there’s going to be a 

lot of synergy.” 

For more information on SIIT, please visit: 

www.siit.sk.ca 

Top left to right - Tristen Lightfoot, Brian Barton, Ashley Murfin, Joni Johnstone, Alieka Beckett, 
Rob Kakakaway and Leonard Manitoken 
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KELLY PANTELUK CONSTRUCTION LTD.

T: 306-634-2166   F: 306-634-7822   W: www.kpcldirtmovers.com

•  INDUSTRIAL LAND DEVELOPMENT  
•  MINING DEVELOPMENT & EXPANSION   •  TRANSPORTATION 

INFRASTRUCTURE  •  UNDERGROUND SERVICES   
•  WATER CONTROL WORKS

BUILDING TODAY FOR TOMORROW

Supported by:
Since 1998, SIIT has provided employment 

development supports and opportunities to over 
16,000 individuals and linked them with employers.

Saskatoon Regina Prince Albert North Battleford

Phone: 306-373-4694 Phone: 306-721-4473 Phone: 306-953-7228 Phone: 306-445-4890

Creighton La Ronge Meadow Lake Yorkton
Phone: 306-688-1222 Phone: 306-425-5758 Phone: 306-234-2375 Phone: 306-783-2224

www.siit.ca @siitlive

Saskatchewan Indian Institute of Technologies #mysiit
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Feature

Infrastructure investments are key to the success of our 

country because they form the foundation for strong 

communities. From large-scale construction projects to 

smaller-scale projects, infrastructure has the power to 

revitalize, strengthen, and improve the everyday lives of all 

Canadians. 

Our government is focused on making investments that build 

strong foundations for economic growth and create middle-

class jobs. We want to develop inclusive communities where 

everyone has access to the opportunities they need to thrive, 

from seniors and Indigenous Canadians, to new immigrants 

and those living in rural and northern communities. 

The Government of Canada’s Investing in Canada 

infrastructure plan is providing more than $180 billion over 

12 years to create long-term growth and build inclusive 

communities for the 21st century. Our plan focuses on 

five priority areas that communities from across the 

country have identified as priorities: public transit; green 

infrastructure, social infrastructure; transportation 

infrastructure that supports trade; and rural and northern 

communities.

federal infrastruCture update  

saskatChewan
By the Honourable Amarjeet Sohi,  

Minister of Infrastructure and Communities

PMS 301UPMS Black

PMS 301U
50%

PMS 301U

Two Colour

One Colour

CONSTRUCTION MANAGEMENT
DESIGN BUILD | GENERAL CONTRACTOR

PRE-ENGINEERED STEEL BUILDINGS

www.hippersonconstruction.com

I am proud of the progress we have made over the last 

two years. In Saskatchewan alone, we have approved 310 

projects for a federal investment of $591 million. These 

funds are building newly twinned highways across the 

province; buying new buses; and upgrading water and 

wastewater infrastructure to help meet the real needs of 

communities. Moving forward, we are working with our 

provincial and municipal partners to finalize a long-term 

funding agreement that will invest more than $896 million 

toward infrastructure projects in Saskatchewan. 

While we’ve already made good progress on our plan, 

our government has also committed to finding new and 

innovative ways to invest in our communities. That is why 

we have launched the new Canada Infrastructure Bank, 

which will invest $35 billion in projects that have revenue-

generating potential and are in the public interest. From 

green energy transmission to trade and transportation and 

beyond, the Bank will make public dollars go farther and 

build more infrastructure that our communities need.

A desire to be innovative is also why we launched the 

Smart Cities Challenge. Using a competition-based funding 

approach, the Challenge calls on communities across 

Canada to submit proposals that aim to improve the lives 

of their residents by using technology in new ways to solve 

community problems.

The guiding principle of our infrastructure plan has been 

– and will continue to be – trusting that communities 

know best their priorities and our government is proud 

to be working closely with our partners throughout 

Saskatchewan to support them as we work together to 

build even stronger, more sustainable, and inclusive 

communities. 
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FAMILY RUN, COMMUNITY MINDED, TRUSTED SINCE 1983

306-782-5592
24 

HOUR
EMERGENCY 

SERVICE
657 BROADWAY STREET WEST

YORKTON, SASKATCHEWAN
FAX: (306) 782-5593

EMAIL: office@rh-electric.com

RESIDENTIAL    COMMERCIAL     INDUSTRIAL     RURAL
SERVICE CHANGES   UNDERGROUND TRENCHING

SIGN REPAIR   FIRE ALARM   MAINTENANCE
HOME AUTOMATION    RENOVATIONS   DATA / COM   FIBRE OPTICS

R.H. ELECTRIC  is a family run company with a highly experienced staff specializing in all sectors of the electrical 
and data/com industry, offering new construction and maintenance solutions for projects of any size.

.
.

. .
...

. .

WCB 2015 
“Saskatchewan Safe 
Employer of the Year”

Call • Text • E-mail

justinc60@hotmail.com   (306) 280-6013

Locally Owned & Operated/ Saskatoon

NEED ROOFING?
F r E E  E S T i m a T E S

We Specialize in:

•  New roofing

•  re-roofing

•  Leak repairs

•  Garbage Hauling

•  Demolitions

•  Handyman

•   Yard Care/ 
Snow removal

•  Dump Trailer

Cassidy’s
Property 
Management
saskatoon, SK

Justin Cassidy
              Owner

HUB CITY 
CONTRACTING SERVICES

BAY D 825-46TH ST E, SASKATOON SK S7K 0X2

P: (306) 382-3120
F: (306) 382-1568

E: hubcity.shop.shaw.ca

Allen Kreke Kevin Olexson
General Manager Superintendent
Cell: (306) 220-1501 Cell (306) 220-1317

SPECIALISTS
IN ASBESTOS

REMOVAL

Aberdeen Specialty
Concrete Services

COMMERCIAL
INDUSTRIAL 

RESIDENTIAL
CONCRETE SOLUTIONS

Specializing in Foundations, Slabs,  
Demolition and Excavation

www.abercon.net

Office: 306-374-1272 
Fax: 306-374-1327

710-3936 Brodsky Avenue, Saskatoon, SK S7P 0C9

Regina  
1305 Pettigrew Avenue East 

Regina, SK S4N 5W1
306-721-9333

Saskatoon  
803 - 48th Street East 
Saskatoon, SK S7K 0X5  
306-931-9255

www.BrockWhite.ca

PH: 306-934-5588 • WWW.CANDORBUILD.CA

COMMERCIAL
• Concrete
• Cladding
• Framing
• Drywall

• Millwork

RESIDENTIAL
• Custom Homes

• Additions
• Renovations

• Windows & Doors

INSTITUTIONAL
• Site Containment
• Infection Control

• 24 hr Service
• Large Renovations    

• Small Patchwork
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Feature

Fast-tracking graduates up the construction-management 

ladder, Sask Polytech is set to launch the province’s inaugural 

Bachelor of Construction Management (BCM) degree program 

this September. 

Twenty-four seats will be offered in Sask Polytech’s BCM 

program delivered at the Regina and Saskatoon campuses. 

Graduates of the two-year post-diploma baccalaureate program 

will be prepared for leadership roles in the heavy industrial, 

commercial, engineering and construction industries.

Paul Carter, dean of Sask Polytech’s School of Construction, is 

encouraged by the program’s development, citing it as a win-

win. 

“There’s a growing demand in Saskatchewan, and Canada, for 

experienced and quality construction managers,” says Dean 

Carter. “The intention is to fill the gap and develop an applied 

degree program with working professionals in mind and create 

opportunities to further their career post-diploma.” 

Saskatchewan is one of five provinces offering bachelor’s 

degrees in construction management or building science, 

following Ontario (George Brown College, Algonquin College), 

British Columbia (BCIT), Alberta (NAIT, SAIT), and Manitoba 

(Red River College). 

Students will be accepted into Sask Polytech’s BCM program 

on a first qualified/first admitted (FQFA) basis, after having 

completed a two-year Sask Polytech diploma—or equivalent—in 

Architectural Technologies, Civil Engineering Technologies, 

or Engineering Technology disciplines. Students may complete 

the BCM program on a full-time or part-time basis. 

Courses have been designed as stand-alone units and will 

combine practical multi-faceted skills with theoretical 

knowledge and technical training in a variety of topics, 

including scheduling, estimating, safety, contract law, cost 

control, tendering and project management. An applied 

industry-supported capstone project will bookend year two.

tomorrow in the making
saskatChewan polyteChniC launChes new 
baChelor of ConstruCtion management this fall
By Jillian Mitchell, DEL Staff Writer

Flexibility is an integral component of the program, shares 

Sask Polytech’s Ahmed Hosni, program head for the Bachelor 

of Construction Management Program. “We developed the 

program with working professionals in mind,” he says, noting 

that the program will be offered outside of traditional business 

and school hours and will include a mix of on-campus courses 

and self-directed online learning. “The intention is to have a 

blended learning approach.”

Hosni adds industry interest is high. “The program has been 

developed to meet industry needs for qualified and skills 

construction managers,” he says. “There are still seats available, 

we encourage anyone interested in BCM to apply today!”

Dean Carter confirms the school will continue to work 

alongside industry to meet growing demands. “We try to align 

everything we do with what’s happening in industry,” he 

says. “If industry needs more [seats], then we would adjust our 

resources to offer an appropriate number.”

Sask Polytech is currently seeking accreditation for its BCM 

from three major associations: the Canadian Construction 

Association (CCA) for Gold Seal, the Canadian Institute of 

Quantity Surveyors (CIQS), and the American Council for 

Construction Education (ACCE).

Saskatchewan Polytechnic serves 28,000 distinct students through 

applied learning opportunities at campuses in Moose Jaw, Prince 

Albert, Regina and Saskatoon, and through extensive distance 

education opportunities. For more information on the BCM 

program visit saskpolytech.ca/construction. 



The Bachelor of Construction Management 
(BCM) degree program is unique in 
Saskatchewan offering students the 
opportunity to earn an after-diploma 
baccalaureate degree with an additional two 
years of study. The program was developed 
in response to industry need and global 
trends for trained professionals in the 
construction industry. The BCM program 
combines practical multi-faceted skills with 
theoretical knowledge and technical training, 
truly a practitioner’s degree. The degree 
program will begin in September 2018.

Learn more at saskpolytech.ca/BCMdegree

SCHOOL OF  
CONSTRUCTION

saskpolytech.ca
1-866-467-4278

    saskpolytech
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Feature

As one of the country’s largest 

industries, the Canadian construction 

industry is a major contributor to 

employment and to the economy. But 

it is also an industry where change, 

innovation, and new advancements 

are expected to create significant 

shifts in the coming years. 

Whether through technologies 

such as artificial intelligence and 

robotics, or through enhancements 

in project delivery and workflow, the 

construction industry is on the verge 

of significant change. 

new project delivery methods and 
techniques expected to shift industry 
practices

Some examples of this change 

include the adoption and use of 

new practices, as well as a growing 

interest in new project delivery 

methods such as Integrated Project 

Delivery (IPD). This move to new 

techniques is largely being driven 

by industry stakeholders responding 

to the increased demands of an 

evolving industry.

“To deliver construction projects 

in today’s rapidly changing 

and increasingly complex and 

competitive environment, 

project teams must rethink how 

they organize themselves and 

collaborate,” notes a 2016 report 

entitled Motivation and Means: 

How and Why IPD and Lean Lead to 

Success. “There is growing consensus 

among industry stakeholders that 

these approaches indeed help 

produce better team and project 

outcomes.”

ConstruCtion ripe for 
Change and innovation 

By Ken Lancastle,  
Director, Industry Trends and Practices, CCA

Saskatchewan Owned & Operated Since 1968 

 Commercial Plumbing/HVAC 

 Commercial & Municipal Water 

& Waste Water Systems 

Water Treatment and Waterworks 

227 Venture Crescent - Saskatoon 
Ph 306-242-1567  Fx 306-665-2115 

915 McDonald Street - Regina 
Ph 306-352-7381  Fx 306-359-3706 

www.aquiferdist.com 
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• Cable Concrete is 
a fully engineered system 

• Cable Concrete is flexible, 
versatile and stable 

• Cable Concrete is a proven  
cost effective alternate to  
loose rock rip rap 

• IECS – The leaders in  
articulated concrete blocks

800-821-7462 • www.iecs.com

Providing Erosion Control Solutions Since 1984

Locally produced in Humboldt, Saskatchewan

Providing Erosion Control Solutions Since 1984

•    Cable Concrete is 
a fully engineered 
system

•    Cable Concrete is 
flexible, versatile 
and stable

•  Cable Concrete 
is a proven cost 
effective alternate 
to loose rock  
rip rap

•  IECS – The leaders 
in articulated 
concrete blocks

WARM A N E XCAVAT ING & TRENCHING LTD.
BOX 12     WALDHEIM    SK   S0K  4R0

Ph:  306-945-5457
Cell:  306-262-4003  |  Fax:  306-945-5450

LEE WARMAN

One of these approaches is the 

increased use of Lean principles in 

construction. The concept of Lean first 

began in manufacturing industries 

around the world and was broadly 

introduced in construction in the late 

1990s. Since that time, the use of Lean 

in construction has continued to grow, 

particularly with the establishment 

of the Lean Construction Institute of 

Canada in 2015. 

The core principles of Lean 

construction techniques are 

to ultimately bring value to all 

stakeholders throughout the 

construction process by reducing 

waste, identifying and generating 

value, improve flow and process 

through pull planning, and to 

continuously improve. At the same 

time, Lean emphasizes a respect for 

people, recognizing the importance of 

building a Lean culture. 

According to the same study on Lean, 

teams with a heavier emphasis on 

Lean construction were more likely to 

have more positive team and building 

outcomes, and those teams were also 

more likely to rate their projects as 

less complex. 

Although not one in the same, 

both Lean and IPD call for 

increased collaboration and greater 

communication on projects, while 

promising more productivity and 

better results for all stakeholders. 

An IPD project, for example, 

establishes a contractual relationship 

between all project participants 

that focuses on shared risks and 

rewards and encourages better 

collaboration throughout the design 

and construction of a project. This too 

is seeing increased interest, and the 

Canadian Construction Documents 

Committee is anticipating the release 

of a new IPD contract mid-2018. 

new technologies to impact 
Construction

In addition to new principles and 

methods in the construction industry, 

further advances in technology have 

the potential to significantly impact 

the industry as well. 

According to a report published by 

Balfour Beatty, entitled Innovation 

2050 – A Digital Future for the 
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Look familiar?

nilex.com | 800.667.4811
4, 3003 Millar Avenue | Saskatoon, SK

A fast, easy and 
permanent asphalt 
patching solution.
• Water-activated
• Traffic-ready 

immediately
• Eliminates repeat 

repairs

Fiber-reinforced 
asphalt technology.
• 50% increase in rut 

resistance
• 140% increase in 

crack resistance
• 290% increase in 

fatigue life

Smart. Choice.

AQUA PATCHAQUA PATCH

ACE FiberACE Fiber

Infrastructure Industry, the digital 

revolution will “redefine the sector,” 

as new technologies become more 

widely adopted and mainstream.

“Advances in robotics and artificial 

intelligence will be a game-changers 

for the industry,” the report notes, 

“speeding up the otherwise slow-

and-steady modernization of the 

sector, and providing answers to the 

challenges and opportunities we face.”

The report goes on to highlight several 

new and current technologies that 

could become more widely adopted 

in the construction industry. This 

includes BIM and augmented reality, 

the use of drones, autonomous 

vehicles, robotics and 3D printing, 

and wearable technology for 

construction workers. Longer term, 

the report suggests that by 2050 these 

technologies will have evolved enough 

to create a human-free job site.

The Job Site of 2050 According to 

Balfour Beatty:

•	 Robots	will	work	in	teams	to	build	

complex structures using dynamic 

new materials

•	 Elements	of	the	build	will	self-

assemble

•	 Drones	flying	overhead	will	scan	

the site constantly, inspecting work 

and using data to predict and solve 

problems

•	 Robotic	cranes,	diggers,	and	

automated builders will receive data 

with no human involvement

•	 Humans	will	oversee	and	remotely	

manage multiple sites, simultaneously

•	 Those	required	onsite	will	wear	

robotic exoskeletons, and use neural 

control technology to move and 

control machinery

While the report acknowledges 

that some of these ideas may seem 

far-fetched, it outlines that many 

of these technologies are already in 

development in other industries. As 

the construction industry responds 

to the changing needs of owners and 

society, the use of new technologies 

on construction sites could continue to 

increase. 

Suite 300, 6 Roslyn Road
Winnipeg, Manitoba  R3L 0G5

www.delcommunications.com

CREATIVE DESIGN

ADVERTISING SALES

TRADE PUBLICATIONS

QUALIFIED SALES & EDITORIAL TEAM

DEL Communications Inc.
and you – the key to success!

We offer outstanding personal service
and quality  in the areas of:
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GENERAL CONTRACTOR  |  DESIGN BUILDER

CLIENT     FOCUSED     SERVICE

	 • RENOVATIONS

	 • EXPANSIONS

	 • TIs, CRUs

	 • NEW BUILDING

eteraconstruction.ca
P: 306.979.2232

E: projects@etera.ca

133 - 15th Street East, Prince Albert, SK 
306-922-6979     Toll free  1-800-205-8813     bensautoglass.ca

OPEN MONDAY - FRIDAY 8 am – 5 pm

AUTOGLASS SPECIALISTS – REPAIR OR REPLACE
•  Fleet pricing available •  Head light polishing
•  Stone chip chip and crack repair up to 16”
•  Tempered door glass and back glass

RESIDENTIAL GLASS
•  Fibreglass entrance doors •  Custom mirrors
•  Tempered railing glass •  Pattern cabinet glass
•  Custom shower glass and install •  Window screen repair
•  Thermal pane sealed units / replacement glass 
•  Lifetime warranty PVC windows

HEAVY MACHINERY & IMPLEMENTS
•  Laminated safety glass custom cut and installed
•  Tempered glass installed

LORAAS
WASTE  &  RECYCL ING SPEC IAL ISTS

Est. 1965
NEIGHBOURS   .   SERVING   .   NEIGHBOURS

LO
R

A
A

S.C
A

• Commercial/Industrial Construction

• Heavy Civil Earthwork Construction

• Survey and Project design

• Demolition and Land Development

• Aggregate Processing and Supply

• Transportation of Goods and Equipment

• Emergency Response:  
  o Environmental Spills 
  o Rail Services

“We Make It Happen”

3303 Faithfull Ave. Saskatoon, SK  S7K 8H5

Phone: (306) 373-6166
info@maxies.ca

www.maxies.ca
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This year’s second annual Saskatchewan Construction Week is taking place April 11-17, 2018 with events 
designed to bring awareness to the significant role the construction industry plays in this province.

“The whole mandate for the week is to celebrate the importance of the economic and social contributions 
made by our industry – Saskatchewan’s second-largest private sector employer,” explains Megan Jane, 
Executive Coordinator with the SCA.

Throughout the week, Signature Events driven by the industry offer excellent opportunities for 
networking and showcasing what Saskatchewan construction is all about.

WhAt’S it All AbOut?

SiGNAtuRE EVENtS

Inclusive Day – April 13, 2018
Inclusive Day, offered in conjunction with the Skills Competition Saskatchewan, brings together organizations that 

provide opportunities to high school students, First Nations people, and young women considering a career in the 

construction industry. 

A complimentary breakfast will feature a keynote address from Loreena Spilsted of the Saskatchewan Trade 

and Apprenticeship Certification Commission about her journey as a female electrician. Following this, speakers 

previously involved in the Skills Competition will share their experiences and opportunities within the construction 

industry. Finally, a lively speed-networking event with the audience and construction industry mentors and a tour of 

the ongoing Skills Competition will seal the morning.

The Skills Competition is featured in an article on page 31 and works to encourage the province’s youth to pursue 

careers in the skilled trades and technologies. Throughout the day, Saskatchewan high school and post-secondary 

students, apprentices, and young people in other training programs will come together to showcase their skills and 

knowledge in many of the skilled trades and technologies. 

Another key partner of Inclusive Day is the Women’s Conference, featured on page 32, hosted by Women in Trades 

and Technology (WITT). Girls in grades 9 through 12 from all over the province will participate in Women in Trades 

Exploratory Workshops where they will have opportunities to explore their interests and the possibilities for them 

within skilled trades. 

Deputy Ministers Dinner – April 16, 2018
This evening will bring together senior policymakers and industry leaders for an intimate exchange of ideas and 

perspectives around the challenges and opportunities shaping the future of the province’s construction sector.
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All this and more is happening during the Saskatchewan Construction week, working to strengthen and 
raise the profile of the province’s construction industry.

the SCA recommends that anyone in the construction industry – whether president of a general contracting 
business or journeyperson on the tools – find a way to be involved. Come out and take advantage of the many 
opportunities being offered. 

Lobby Day – April 17, 2018
During a Construction Day at the Legislature, construction associations will spend a full day meeting with senior 

bureaucrats and elected officials. 

•	 Saskatchewan	Mining	Supply	Chain	Forum 

April 10-11, Saskatoon

•	 Think	Construction	Regina 

Wednesday, April 11, Regina

•	 Think	Construction	Moose	Jaw 

Wednesday, April 11, Moose Jaw

•	 MJCA	Reception	with	the	Mayor 

Wednesday, April 11, Moose Jaw

•	 Think	Construction	Saskatoon 

Wednesday, April 11, Saskatoon

•	 Prince	Albert	McDonald's	Free	Breakfast	for	

Construction Workers 

Wednesday, April 11, Prince Albert

•	 Regina	Construction	Entrepreneurs	Roundtable 

Thursday, April 12, Regina

•	 RCA	Sponsor	Appreciation	Reception 

Thursday, April 12, Regina

•	 Women’s	Infrastructure	Network	Awards 

Thursday, April 12, Nation-wide

•	 Miller	Thomson	Construction	Law	Conference 

Thursday, April 12, Regina

•	 2018	Provincial	Skills	Competition 

Thursday, April 12 & Friday, April 13, Regina

•	 PACA	Reception	with	the	Mayor 

Friday, April 13, Prince Albert

•	 Miller	Thomson	Construction	Law	Conference 

Friday, April 13, Saskatoon

Showcasing Saskatchewan’s Construction Industry

If you have an industry-related event happening, contact Megan Jane at 
meganj@scaonline.ca or 306-525-0171 to get it listed.

OthER EVENtS hAPPENiNG

For	more	information	on	any	of	these	events,	or	Construction	Week	in	general,	

visit www.constructionweek.ca. 



dion malakoff, executive director, saskatchewan building trades

Saskatchewan Construction week provides us the opportunity to network with others in the industry, 

political leaders, members of the community that we wouldn’t normally see during the rest of the year. 

The lobbying we do is good for all workers regardless of employer or organization. It’s important to work 

together as an industry for common goals such as safe work sites and prompt payment to our contractors, 

who employ our members. Together as an industry, we can make sure everyone goes home at the end of 

the day and to make sure our loved ones are taken care of.

perspeCtives on  
saskatChewan ConstruCtion week

stu niebergall, president & Ceo, regina and region home builders’ association

I think most of us understand that efficient and 

realistic economic growth is important to the overall 

well-being of our community. Done right, we will 

create more jobs, stimulate investment and help to 

provide essential services for all our residents.

Saskatchewan Construction Week is an opportunity 

to communicate the need to manage the variety of 

economic, political, social and cultural factors that will continue to make our 

province attractive to new businesses and residents. We need to balance the 

cost of our current quality of life with the cost of doing business and enticing 

companies to make Saskatchewan their corporate home. Our focus needs to 

be on creating and marketing goods and services that appeal to local, national 

and international consumers.

As well, we need to continue to identify potential threats that would stifle 

growth in our economy. Together we need to create strategies that minimize 

any negative factors while encouraging other aspects and trends that can aid 

in strong economic growth.

We cannot step backward and have rigid and restrictive practices that will 

slow down progress. We need to continue with frank, open discussion and 

innovative planning, which will help develop a vision for the future.

While we don’t have perfect rules for growth, we do have a good idea of what 

works. As business leaders, we must have a strong united voice that works 

together with our current political leadership to continue to create clear and 

orderly growth, that will provide us all with the quality of life we desire.

Chris guerette, president and Ceo, 
saskatoon and region home builders’ 
association

The construction 

industry has a much 

larger impact on the 

overall health of 

Saskatchewan than a 

lot of people realize. In 

2016 (the most recent 

numbers available), the 

residential construction industry in 

Saskatoon alone contributed $355 million 

in wages, and $1.5 billion in investment 

value, with similar numbers noted for 

the Regina market as well – and that’s 

not even taking into account commercial 

construction projects. The construction 

industry is vital to Saskatchewan’s 

growth, quality standard of living, 

and overall economic health, and we 

are happy to support an initiative like 

Saskatchewan Construction Week that 

celebrates these contributions, and that 

raises awareness of the importance 

of this industry for everyone in 

Saskatchewan.
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The 20th Annual Skills Canada Provincial Competition will 

happen on Thursday, April 12 and Friday, April 13 at Evraz 

Place, Canada Centre in Regina. 

The competition brings together many of the best students – 

from high school, post-secondary institutions, apprenticeship 

and other training programs – to showcase young peoples’ 

aptitude and knowledge in selected skilled trade and 

technology fields. 

Competitors are divided into secondary (high school students) 

and post-secondary (SIAST students, apprentices and other 

training facility students) competition categories. Participants 

then compete directly with other Saskatchewan youth in their 

chosen skilled trade or technology to demonstrate their ability.

Hosted trades and technologies are selected yearly. Then the 

technical committee – business owners, high school teachers, 

Saskatchewan Polytechnic instructors and industry partners 

– forms committees that set the rules for each competition, 

what projects will be designed and completed, and the judging 

criteria. Instructors from Saskatchewan Polytechnic, high 

school teachers, and industry people with a background in the 

skills serve as the judges.

Each showcased category illustrates to employers and 

industries the calibre and talent available from Saskatchewan 

students and encourages young people to recognize the value 

of their own course work or apprenticeship.

Competitions run from five to seven hours, some with written 

components. All materials and most equipment and tools are 

supplied for the competitions.

“Provincial gold medalists are invited to the national 

competition. Gold medal winners at the Skills Canada National 

Championship 2018 in 30 of 44 competitions may be invited to 

go though a training process to become part of Team Canada 

and go to Russia for the 2019 World Skills Competition,” 

says Gabert. “Last year we had five young people from 

Saskatchewan take places on Team Canada.”

The competition is an excellent opportunity for Saskatchewan 

youth to show what they’ve learned in the skilled trades and 

technologies, while gaining valuable experience and exposure 

to businesses looking to hire the best talent.

annual provinCial skills Competition 
valuable experienCe and exposure for youth
by Deb Smith, DEL Staff Writer

Showcasing Saskatchewan’s Construction Industry
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“This year we are planning 39 competitions,” says Al Gabert, Executive 
Director, Skills Canada Saskatchewan. “All the usual trades – brick-laying, 
welding, carpentry, electrical wiring – as 
well as lesser known technology trades 
such as aerospace technology, auto body 
or Mechanical CAD.”



Women in Trades and Technology (WITT) at Saskatchewan 

Polytechnic has been part of the annual Skills Canada 

Provincial Competition for years and this year provides 

another opportunity to engage their core audiences. 

WITT is committed to encouraging and assisting women 

interested in trades and technologies careers. In support of this 

mission, WITT will host the Women’s Conference as part of 

the Skills Competition on Friday, April 13 from 8:45 a.m. to 3:15 

p.m. at Evraz Place, Canada Centre, in Regina. 

Girls from grade 9 to 12 from across the province will 

participate in Women in Trades Exploratory workshops, where 

they will have opportunities to explore and discuss their 

interests and assess the possibilities for them in skilled trades 

in a positive, open environment. 

In groups assigned with role models, the young women will 

tour the ongoing skills competitions happening in the same 

facility and get an idea of what trade careers look like in action. 

Baldwin says it is important that girls learn about the more 

“obscure,” unconsidered trades such as machinists. The projects 

completed at the Skills Saskatchewan competition provide 

better examples of what the work entails and, perhaps, a bit of 

inspiration.

In the afternoon, groups of young women will participate in 

an engineering activity and make a project with scrap pieces of 

materials, using both the creative and analytical sides of their 

minds–much along the lines of the television show Junkyard 

Wars.

Through role models and exposure to trades and technology 

careers, WITT is working to inspire young women to look 

outside the box and realize the many fulfilling options 

awaiting them in skilled trades and technology careers.

For more information or to register visit saskpolytech.ca/witt. 

women’s ConferenCe at the 
provinCial skills Competition
By Deb Smith, DEL Staff Writer
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SASKATCHEWAN CONSTRUCTION WEEK

WHAT IS IT?
This weeklong celebration of Saskatchewan’s 

construction industry will feature several 
special events, including Lobby Day, Youth 

Day, and the Saskatchewan Construction Hall 
of Fame, targeting an audience of construction 

companies and suppliers, political leaders, 
community stakeholders, Indigenous groups, 

and the next generation of 
skilled labour.

Got an industry event happening
during Construction Week? 

Let us know!

Sponsorship Opportunities Available!
For more information, contact us at 

(306) 525-0171 or 
by e-mailing sca@scaonline.ca

SAVE THE DATE!
April 11-17, 2018

Events will take place across 
the province!

CONSTRUCTION WEEK

Visit our website for the most up to date list of 
events and activities: www.constructionweek.ca

“The girls will meet women who have been working in 
trades and technologies, ask them questions about their 
careers, and what it’s like to be a woman in this workforce,” 
explains Jessica Baldwin, 
Provincial Facilitator for WITT 
at Saskatchewan Polytechnic.
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the province!
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Visit our website for the most up to date list of 
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saskatChewan youth 
apprentiCeship produCes young, 
produCtive Journeypersons
By Jeff Ritter, President and CEo,  
Saskatchewan Apprenticeship and Trade Certification Commision

The Saskatchewan Apprenticeship and Trade Certification 

Commission’s (SATCC) Apprentice and Employer 

Satisfaction Survey results demonstrate the Saskatchewan 

Youth Apprenticeship (SYA) Program is a major influencer 

in graduates’ decision to pursue a career in the skilled 

trades. It also sets graduates on the apprenticeship 

pathway sooner and helps boost their productivity. 

Developed and overseen by the SATCC, SYA immerses 

high school students in the skilled trades. By completing 

a series of challenges – everything from interviewing 

a journeyperson to job shadowing to finishing a 

Practical and Applied Arts course – students learn about 

opportunities in the skilled trades. If they register as an 

apprentice within five years of graduation, they receive big 

benefits: their registration and Level 1 technical training 

fees are waived, and they receive 300 trade time credit 

hours. 

According to the 2017 Apprentice Survey, administered by 

Insightrix, 77 per cent of apprentices who completed SYA 

in high school agree or strongly agree it was a significant 

influence in their decision to become an apprentice and 93 

per cent agree or strongly agree the program’s challenges 

were useful in preparing them to become apprentices. 

About a quarter of Employer Survey respondents (24 

per cent) are aware that some of their apprentices or 

journeypersons are SYA graduates. Among them, virtually 

Johnny Rebeyka is an SYA graduate and a 
Level 4 Agricultural Equipment Technician 
apprentice. He was profiled in the SATCC 
Fall 2017 newsletter. In his interview for 
the newsletter, he said: “SYA required some 
effort to work on projects. I learned that 
I’m a visual learner, I like hands-on work 
and solving problems. SYA taught me that 
the AET trade would be a good fit for me.” 
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Serving Saskatoon & surrounding area since 2001
Serving Saskatoon & surrounding area since 2001• New Home Electrical • Commercial • Basement Renovations •  
• Garage Wiring • Air Conditioner Wiring • Kitchen Renovations • 

• Hot Tub Wiring • Repairs to Existing Wiring •

Bay 6, 218 Wheeler Street, Saskatoon, SK
ph 306.979.6337 • fx 306.651.6020

cal-tech@shaw.ca

www.cal-tech.ca
www.cal-tech.ca
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Mary Ruane is also an SYA graduate and is currently 
a Level 4 Carpenter apprentice. She was profiled in the 
SATCC Summer 2017 newsletter. In her interview for 
the newsletter, she said: “What impressed me about the 
SYA program was that it took me through a step by 
step process in discovering what a day in the life of a 
Carpenter would be.”

Saskatoon Custom Garage 
Interiors Inc. specializes 

in Slide-Lok polyaspartic 

commercial floor coatings which 

can also be used for residential 

applications. Also available are 

heavy duty 16-gauge Canadian 

steel cabinets for commercial use  

and SCG custom cabinets. Come  

see our showroom in Saskatoon!

all feel their SYA graduates perform as well or better than 

other employees – 68 per cent feel SYA graduates perform 

at the same skill level as other staff members, while 31 per 

cent say they perform better. 
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People often enter the skilled trades because they love to 

work with their hands. They don’t want to sit at a desk all 

day. They love the feeling of accomplishment that comes 

with providing services that help people enjoy a vibrant 

quality of life. But how do youth – if they don’t personally 

know someone working in the skilled trades – decide it’s 

the right choice for them? SYA helps. From 2012 to 2016, 

the median age of journeypersons who completed SYA 

was 23.4 years old, while the median age of all apprentices 

who achieved journeyperson certification during the same 

period was 26.5. 

SYA, an innovative high school program, helps young 

people discover the skilled trades sooner, and sets them up 

for success once they enter their chosen trades. For more 

information on SYA, visit saskapprenticeship.ca/youth-

apprentices. 



The demand for skilled trade workers 

has been increasing for more than a 

decade, and there’s no end in sight. 

Working on a variety of projects, doing 

high quality work you can be proud of, 

and problem-solving are traits that do 

not require a college degree. 

With time and experience, young 

construction workers can build a highly 

rewarding career path or even start 

their own businesses. Over the next 10 

years, baby boomers will be retiring, 

and employers will be looking to fill 

these vacated positions with individuals 

with well-rounded backgrounds that are 

not just trade-based. Merit Contractors 

understands the future needs of the 

industry and is committed to building 

the workforce for the coming decades. 

This year marks the introduction of 

Merit’s most innovative approach to 

training for the construction sector. It’s 

all based on understanding the unique 

needs of the construction marketplace 

and being committed to meeting those 

needs. 

Newly developed certificate programs 

for foremen, supervisors, and 

construction professionals allow the 

participant to create a unique training 

path that matches their individual 

learning needs. Training is offered 

through a variety of modes: classroom 

learning, webinars, and online 

programs. Merit’s goal is to ensure each 

member has the flexibility to learn 

within their demanding schedule. By 

combining traditional learning with 

technology, the path to success becomes 

more accessible to all construction 

employees.

It is the combination of technology 

and field learning that shows Merit’s 

ongoing support for their membership’s 

growth by building the skills of their 

staff. As the voice for Saskatchewan’s 

open shop contractors for the past 30 

years, Merit is proud to help grow the 

industry and develop future leaders and 

entrepreneurs.
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Specializing in the rentals of quality equipment.  
At Spence, we’re not afraid to rent you the 

equipment before you buy! Most of what we  
sell is rental purchased.

Crawler TraCTors • Graders • exCavaTors • MoTor sCrapers 
roCk TruCks • wheel loaders • skid sTeers 

pipe layers • self-propelled paCkers • pull-Type paCkers

Phone: (306) 446-2844
Fax: (306) 446-2008

Spence.nb@sasktel.net
www.spenceequip.com

Box 1355,  
North Battleford, SK  S9A 3L8

By Karen Low, Executive Director, Merit Contractors Association

turning today’s tradespeople into 
tomorrow’s industry leaders
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Amrit Grewal
780-913-3777

Abstruckparts@gmail.com
Abstrucking@gmail.com

6030 125 Ave.
Edmonton AB

T5W 1Z6ABS Trucking Ltd.
ABS Truck & Trailer Parts Ltd.
ABS Truck Wash & Lube Ltd.

Charter Mechanical Ltd.
Mechanical Contractors

610A 47th Street East
Saskatoon, Saskatchewan   S7K 5X3

work: (306) 242-9929
mobile: (306) 227-2849
fax: (306) 242-9968

office.chartermech@sasktel.net

Operation Dirt
2006 Inc.

Darrell 
Lowry P. Eng
 

President
306.781.4089

EXCAVATION • LOT GRADING • BOBCAT SERVICES 
TRUCKING • LANDSCAPING • DEMOLITION 

SNOW REMOVAL • CONCRETE REMOVAL • SEWER & WATER

390 Henderson Drive | Regina, SK S4N 5W9 
Ph: 306.781.4089 | Fax: 306.721.3978

FLYGT Pumps  
Diesel Generators  
Piping & Accessories

DEWATERING

POWER
RENTAL SERVICES

Bay 10, 3111 Millar Ave., Saskatoon, Saskatchewan S7K 6N3  
xylemwatersolutions.com/ca     1.800.588.7867 (PUMP)

306-343-8737
reception@rempeleng.ca        www.rempeleng.ca

Providing top-quality structural design and drafting
services to clients throughout Western Canada since 2005.

Multi-Family • Commercial • Industrial
 Institutional • Residential

Cara-Dawn Transport

• Winch Trucks • Trombones • Lowbed Combinations up to 48 Wheeler
• Stepdeck, Hiboys, Double Drops  

• Canada/US Bonded Carrier including Alaska/NWT
• 25 Acres Yard Storage, Fence & Cameras  • Full Load/LTL  

• Forklifts  • Large Loading Dock/Hiboys, Stepdecks and Beavertail 
• Pilot Car & Hot Shot Service

306-721-8888  •  Toll Free: 1-800-723-3342  •  Fax :1-866-840-5118
www.caradawntransport.ca  •  main@caradawntransport.ca



38 saskatChewan ConstruCtion assoCiation

Next PageTHE EXPERTS

In its years of operations, Canadian 

Construction Innovations 

(CCInnovations) has made one thing 

abundantly clear: not only is the 

industry on the verge of massive 

change, but much of that change and 

evolution is already well underway. 

“What has become quite apparent is that 

our industry needs to come together to 

improve our productivity and prepare 

for the changing environment in which 

we operate,” notes John Bockstael, Chair 

of CCInnovations.

what’s new in technology

One of the biggest innovations likely 

to impact construction is the rise of 

artificial intelligence combined with 

the availability of data from job sites. 

Whether it is sensors in mobile 

phones able to track activity, or high-

resolution imagery from drones and 

video cameras, the availability of this 

data, in combination with artificial 

intelligence, has the potential to 

revolutionize how work is done in 

construction. 

As an example, high resolution 

imagery of a job site can be overlaid 

with a BIM model (which includes 4D 

planning of the project) to determine 

whether a project is on time, ahead 

of schedule, or falling behind. Using 

predictive data analytics, the risk for 

potential delays — as it relates to the 

project look-ahead schedule — is also 

analyzed. Other examples include the 

ability to map out worker movement, 

to help determine whether time 

savings exist for particular tasks. 

As more data on worker activity 

becomes available, lessons learned in 

productivity and safety can be shared 

with the team. 

growing demand for sustainability

At the same time, as governments 

and project owners begin to look at 

lifecycle cost of their assets, reduce 

making the Case for 
ConstruCtion innovation 
By Ken Lancastle, Director, Industry Trends and Practices, CCA 

306-280-2991  •  Warman, SK

P.O. Box 1299 |1304 11th St. N
Coaldale, AB T1M 1N1

case@inlandscrewpiling.com

www.inlandscrewpiling.com

INNOVATIVE SCREWPILE
SOLUTIONS

Tel: 403.345.6781
Fax: 1.866.798.0965
Cell: 403.382.1942

John Bockstael, Chair of CCInnovations
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Plus Tax*
Plus Tax*

Plus Tax*

Contact us today for Fence, Portable Toilets,  
and Construction Bins.

Super Save Construction Ad.indd   1 2017-09-14   3:46:04 PM

Brent Fehr
306-380-5586                  

bfehr5586@gmail.com

SERVING SASKATOON & SURROUNDING AREA

Box 1312                             
Saskatoon, SK
S7K 3N9               

RESIDENTIAL |  COMMERCIAL | INDUSTRIAL

Bay 2 – 1622 Ontario Avenue
Saskatoon, SK  S7K  1S8

Ph: 306-978-0744
Fx: 306-978-1772

greenhouse gas emissions, and seek 

out more sustainable solutions, the 

construction and design industry will 

have an important role to play. 

Energy efficient technology and 

systems in buildings, low-carbon 

material, and passive design strategies 

that utilize ambient energy sources 

are all means and methods that 

can address a growing desire for 

sustainability. Here as well, sensors 

and data collection tools will play an 

important role in feeding information 

to facility managers to help better 

manage the environmental impact of 

buildings. 

To that point, there is also growing 

discussion around Smart Cities, where 

data collection tools throughout a 

city will feed information to city 

managers to help better manage 

and monitor assets. In Canada, 

Infrastructure Canada is preparing 

to launch a Smart Cities Challenge, 

announced in Budget 2017, that will 

see the federal government provide 

funding and work in collaboration 

with communities that are ready to 

innovate in this area. 

“There is growing knowledge and 

awareness that our industry is 

facing unprecedented changes in 

the coming years,” Bockstael added. 

“By understanding what is driving 

that change, we can better prepare 

to innovate and adapt to meet those 

challenges head-on. CCInnovations 

can serve as that conduit to engaging 

with more stakeholders on how 

the industry can work together 

to innovate and improve our 

productivity.” 

More information about CCInnovations 

is available at www.ccinnovations.ca. 
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a human resourCes 
perspeCtive on how to 
manage alCohol and/or drug 
situations in the workplaCe
By Marshall Hamilton, Executive HR Consultant

Each year the Saskatchewan Workers’ Compensation Board receives more than 
3,500 reports of eye injuries. The Saskatchewan Association of Optometrists’ 
Occupational Vision Care program goal is to eliminate these injuries.

More than one hundred Saskatchewan companies participate in the Occupational 
Vision Care program, protecting the eyes of thousands of employees. Take 
responsibility for your employees’ eye safety by tailoring the program to meet 
your company’s safety eyewear needs.

Occupational Vision Care Program

   Need Safety eyewear?

   www.optometrists.sk.ca

Saskatchewan
Association of 
Optometrists
102-202 Wellman Crescent
Saskatoon, SK S7T 0J1
t: 306-652-2069 or 1-877-660-3937
F: 306-652-2642

What should I do if I suspect there 

are alcohol and/or drug issues in my 

workplace? There are many differences 

between alcohol and other drugs, but 

how we manage them in the workplace 

is very much the same. This article 

will not focus on the legal technical 

issues, nor will it focus on the medical 

differences between alcohol and other 

drugs. Instead, it will focus on the 

practical steps for the workplace.

Business owners and even supervisors 

have legal and moral obligations to 

ensure the safety of their employees 

and workplaces. In an ideal world, you 

would develop a policy to deal with 

these matters, train your supervisors 

on the policy and their role, then 

communicate the policy to all the 

employees.

Business owners and supervisors are 

not doctors. We are not qualified to 

“know” whether someone has alcohol 

or drugs in their system, and if so at 

what level. We are also not trained to 

determine whether someone is impaired 

or not. However, there are some basic 

steps we can take to minimize the risk 

and our legal exposure. Here are some 

practical suggestions for supervisors:

•	 If	you	suspect	someone	may	be	

under the influence, spend some 

time observing their work and their 

behavior. Look for signs that things 

are normal, or signs that they are 

acting different than normal. Some 
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examples are their eyes, odour, 

speech, gait, motor skills, etc. 

•	 Ideally,	have	another	supervisor	do	

their own independent observations 

and then compare notes. If you both 

agree that something is off, then 

take them off the job and have a 

discussion with them. 

•	 How	the	discussion	goes	will	

determine whether you put them 

back on the job, or get them safely 

home. Do not let them drive home if 

you suspect they are impaired!

•	 If	your	company	can	send	them	for	a	

drug test, then initiate that process as 

soon as possible.

If you are a business owner and want to 

minimize your risk and exposure, then 

here are some practical tips to follow:

•	 Develop	a	policy	to	deal	with	alcohol	

and drugs in the workplace. 

•	 Train	your	supervisors	on	the	policy	

and their role with respect to the 

policy.

•	 Communicate	the	policy	to	your	

employees, focusing on the primary 

reason for the policy is for their 

safety.

•	 Make	arrangements	with	a	local	

provider to take and test urine 

samples of employees who are 

suspected of impairment. Keep in 

mind that random testing is still 

illegal in Canada but pre-employment 

testing and testing for reasonable 

cause (see above guidelines for 

supervisors) are legal in Canada.

Now, what do we do if someone tests 

positive? This is a little trickier and 

an area where you may want to seek 

legal advice. Generally, those who test 

positive fall into one of two categories: 1) 

casual users, or 2) addicts. Who makes 

that determination? That determination 

can only be made by a substance abuse 

professional. For a casual user, it is a 

generally understood principle that a 

violation of the drug policy by testing 

positive is grounds for discipline up 

to and including termination, even 

for first offense. It is a serious safety 

violation. 

Dealing with those who test positive and 

are deemed to be addicts is much more 

challenging an onerous on employers. 

You will not be successful sustaining 

the termination of an addict because 

the courts or arbitrators will deem 

that you have violated their Human 

Rights because addiction is considered 

a disability. Those who have a disability 

must be accommodated by the employer 

to the point of undue hardship. A whole 

book could be written on that topic, so 

we will not delve into that here. Suffice it 

to say that you should seek legal counsel 

if you reach this stage.

Business owners should consider 

developing and implementing drug 

and alcohol programs in the workplace 

because it is a good business practice 

that will enhance your safety programs 

and protect you from potential liabilities 

resulting from workplace accidents. 
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The election of Scott Moe on the 

evening of January 27, 2018 marked 

the end of one era and the beginning 

of another. Brad Wall exited and 

both the Saskatchewan Party and 

the government were led by someone 

other than "Brad" for the first time in 

over ten years. 

For those of us who watch 

government, the next few weeks 

were very interesting as there were 

numerous questions that needed to 

be answered. What would the new 

premier do with cabinet? What would 

his team look like? Who was in and 

who was out? What does this mean 

for the province?

While much has already been written 

covering most of these topics, there 

are a few points which have not 

received the analysis they deserve. 

First, throughout the campaign, it 

appears Moe was promoting more 

of a Team Moe approach to the 

running of government, signaling a 

departure from “Brad Wall and the 

Saskatchewan Party” and a shift 

toward “The Saskatchewan Party and 

Scott Moe.” 

While this may appear to be a subtle 

wording shift, it is not; it is a definite 

change in the way the Government 

of Saskatchewan will be run. Under 

Moe, if the team approach which 

earmarked his campaign is any 

indication, we can expect cabinet 

ministers to take on a greater role and 

being able to bring their policy ideas 

forward, speaking more on behalf of 

a new premier, a new team  
and a new tone
By Joel Peterson, Senior Account Director, Hill & Knowlton Strategies
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the government, and answering more 

questions in question period. 

Premier Moe has also gathered a new 

group around him to help implement 

and put his mark on the government 

going forward. With the changes to 

executive council, Moe has surrounded 

himself with a group of people who 

have significant experience working in 

politics. 

Jason Wall, Shannon Andrews, Drew 

Dwernychuk, Jim Billington, and 

Graham Stewart have all spent time 

working as ministerial assistants and 

chiefs of staff and have spent time 

dealing with stakeholder groups, 

listening to their concerns, and 

dealing with their issues. This marks 

a departure from the previous folks 

in executive council who did not have 

this background and experience to 

draw upon. The new executive council, 

drawing on their background, and the 

lessons learned about how they would 

like to see government operate, should 

be more approachable and open to 

looking at issues in a different way. 

Finally, a new premier and a new 

cabinet, for the most part, will have 

the opportunity to approach issues 

and policy choices with a different 

perspective and with a new set of eyes. 

Policy directions which may have 

hobbled the Wall administration may 

not have the same constraints under the 

Moe administration. We have already 

witnessed some substantive departures 

from the previous government with 

Premier Moe announcing increased 

spending on education and the rollback 

of PST on insurance. While it is too early 

to tell if this will be the case, there is 

opportunity for this government to do 

things differently, shake things up a bit 

and allow a Scott Moe government to 

put its stamp on the province. 

In summary, there should be a lot of 

optimism within the province with Scott 

Moe being elected as party leader and 

premier. Early indications suggest that 

Premier Moe is looking to run things 

in more of a team environment, that 

the people he has in place in executive 

council are more experienced in the 

day to day of working government and 

more likely to listen, and there is time 

and opportunity to set a new direction 

unencumbered by the past. 

All in all, this bodes well for the future 

of the province. 
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The theme of this issue of We Build is change and 

innovation, not easy characteristics to measure with 

statistics. We can, however, measure one of the best 

enablers of change, namely the levels of completed 

education among those working in the construction 

industry. The analysis that follows looks at the formal 

education levels for persons working in construction. Firms 

and employees that work in heavy construction and both 

residential and non-residential construction are included.

Completed education

Statistics Canada uses a hierarchical structure to measure 

the level of completed education. A university degree is 

considered to be “higher” than a post-secondary certificate 

or diploma so those who have both will be classified as 

having a university degree. A trade certificate is considered 

to be higher than a grade 12 diploma so those who are 

journeypersons are considered as post-secondary graduates 

even if they have not finished high school. On-the-job 

training and short skills courses are not included. There is 

no requirement that the education be obtained in Canada.

In May 2016, as construction activity in the province was 

slowing from the boom, there were 54,100 persons who 

reported that their main (or only) job was in construction. 

At that point in time, 9,465 individuals or 17.5 per cent of the 

total did not have a high school education (see Figure 1). At 

the other end of the educational scale, almost one-half (47.7 

per cent) were post-secondary graduates:

•	 28.3	per	cent	were	apprentices	or	had	a	trades	certificate;

•	 13.7	per	cent	had	a	certificate	or	diploma	other	than	a	

trades certificate; and

•	 5.6	per	cent	had	a	university	degree.

Between these two extremes, one in three (34.8 per cent) 

had graduated from grade 12 but had not moved on to 

further education. (Note that some of the 52.3 per cent with 

a grade 12 education or less will still be going to school while 

working and their education level will increase.)

Completed eduCation levels  
in the ConstruCtion industry
By Doug Elliott, publisher, Sask Trends Monitor

The level of formal education among 

Saskatchewan’s construction workers is 

relatively high and increasing. Nearly one-

half are post-secondary graduates and all but 

17 per cent have completed high school. 

Compared with most other provinces and 

most other industry groups, however, those 

working in construction have, on average, 

lower levels of formal education.

In a nutshell...
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The construction sector is a major employer of those with 

an apprenticeship or trades certificate. In 2016, the 15,335 

working in construction represented 21 per cent of all those 

working in the province.

Figure 2 compares the current education levels with the 

levels in 2011, showing that the average education level 

has increased only slightly over the five-year period. The 

percentage with a post-secondary education has increased 

from 45.0 per cent to 47.7 per cent and the proportion with 

less than Grade 12 has fallen from 21.3 per cent to 17.5 per 

cent.

Comparison with other industries

Among those working in the seventeen industry 

groups shown in Figure 3, the proportion who are post-

secondary graduates ranges from a low of 31.9 per cent 

in accommodation and food services to a high of 81.2 per 

cent in education services. At 47.7 per cent, construction is 

below the provincial average of 54.5 per cent and near the 

proportion in manufacturing or wholesale trade. 
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Comparison with other provinces

A comparison across the country 

shows that completed education 

levels for those working in 

Saskatchewan’s construction 

sector are lower than in most other 

provinces (see Figure 4). 

In 2016, the proportion of 

construction workers with a post-

secondary education ranges from a 

low of 44 per cent in Manitoba to a 

high of 69.2 per cent in Quebec with 

a national average of 55.8 per cent. 

Saskatchewan is second last among 

the provinces, after Manitoba. 

This is a significant shortfall. To 

reach the proportions in B.C. or 

Alberta would require more than 

3,000 additional post-secondary 

graduates working in construction.

specific occupations

The level of educational 

attainment is examined in more 

detail by looking at a sample of 

ten occupations common in the 

construction industry. One is a 

construction manager, another is 

a labourer or trades helper, and 

the remaining eight are specific 

occupations in the construction 

trades. Many, but not all, of those in 

these occupations will be working in 

the construction industry.

Figure 5 shows the range of completed 

education levels for these occupations. 

Just over one-half of the 3,020 

construction managers had a post-

secondary education whereas the 

proportion is just over one-quarter 
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•  Electrical, instrumentation, and automation design
•  Commercial and industrial electrical  

construction and maintenance
•  Green Energy Power Options
•  Commercial and industrial lighting solutions
•  Fire alarm system installation

•  Electrical and Communication Infrastructure systems, 
including underground conduit, duct, grounding, and 
high voltage cable installations 

•  Construction Site Temporary Power  
installations and maintenance 

•  Data, fibre optics communication systems

Box 430, Birch Hills, SK  S0J 0G0  |  Toll Free: 888-749-3306  |  Fax: 306-749-3416  |  www.flyerelectric.com

for the 8,830 labourers and helpers. In 

fact, 28 per cent or 2,490 labourers and 

trades helpers have not completed high 

school.

Among the trades, the proportion 

of employees with a post-secondary 

education ranges from a low of 

27.1 per cent for heavy equipment 

operators to a high of 89.8 per cent 

for industrial electricians. (In fact, 

the actual proportion of industrial 

electricians with a trade certificate 

will be near 100 per cent because 

one cannot work in this occupation 

without a trades certificate.)

Besides equipment operators, trades 

that have lower levels of education 

include those in the masonry 

and plastering trades (e.g. cement 

finisher, drywallers), carpenters, and 

cabinetmakers.

summary

The level of formal education among 

Saskatchewan’s construction workers 

is relatively high and increasing. 

Nearly one-half are post-secondary 

graduates and all but 17 per cent have 

completed high school. The level of 

completed education increased only 

slightly from 2011 to 2016.

Compared with most other 

provinces and most other industry 

groups, however, those working in 

construction have, on average, lower 

levels of formal education. 

Source: Sask Trends Monitor from 

Statistics Canada 2016 Census
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When it comes to on-site safety and 

the safety of employees and co-

workers, “I didn’t know” is just not 

valid. That is why the SCSA created 

the Saskatchewan Construction Safety 

Association Guide to OHS Legislation 

app. 

“The OHS Regulations and 

Saskatchewan Employment Act are 

more than 500 pages in length. While 

workers, supervisors, and other 

managers are required to adhere to 

the Regulations and Act, it is often 

impractical for people to carry such a 

massive document in their back pocket. 

We felt that there was a need for a quick 

reference tool that focussed on some of 

the most common issues in construction 

safety with direct reference to the 

Regulations and Act. From the onset, 

we determined that the tool had to 

contain brief, plain language summaries 

and links to additional resources and 

training that employers and workers 

could benefit from. It had to be accessible 

anywhere and to anyone,” says Collin 

Pullar, President & CEO of the SCSA. 

The OHS app was developed in 

partnership with the Canadian Centre 

for Occupational Health and Safety 

(CCOHS) and contains both a web-based 

version and a mobile application. This 

guide will help Saskatchewan employers 

and employees understand and comply 

with the legislative obligations within 

their workplaces. Each of the 20 topics 

includes an easy-to-read summary and 

related resources, such as hazard alerts 

and safety talks. 

Upon reviewing the SCSA app, Anders 

Wheeler, District HSE Manager with 

PCL Regina District, said, “It doesn’t 

take long to realize the value in what 

you guys have been able to put together. 

there’s an app for that 
By Collin Pullar, President and CEo,  
Saskatchewan Construction Safety Association

Page 1 of 1

There’s An App for That

When it comes to on-site safety and the safety of employees and co-workers, “I didn’t know” is just not 
valid. That is why the SCSA created the Saskatchewan Construction Safety Association Guide to OHS 
Legislation app. 

“The OHS Regulations and Saskatchewan Employment Act are more than 500 pages in length. While 
workers, supervisors, and other managers are required to adhere to the Regulations and Act, it is often 
impractical for people to carry such a massive document in their back pocket. We felt that there was a 
need for a quick reference tool that focussed on some of the most common issues in construction 
safety with direct reference to the Regulations and Act. From the onset, we determined that the tool had 
to contain brief, plain language summaries and links to additional resources and training that employers 
and workers could benefit from. It had to be accessible anywhere and to anyone,” says Collin Pullar, 
president of the SCSA.

The OHS app was developed in partnership with the Canadian Centre for Occupational Health and 
Safety (CCOHS) and contains both a web-based version and a mobile application. This guide will help 
Saskatchewan employers and employees understand and comply with the legislative obligations within 
their workplaces. Each of the 20 topics includes an easy-to-read summary and related resources such 
as hazard alerts and safety talks.

Upon reviewing the SCSA app, 
Anders Wheeler, District HSE 
Manager, PCL Regina District had
this to say, “It doesn’t take long to 
realize the value in what you guys 
have been able to put together. It is 
easy to see that it will be a very 
effective tool for our project teams to 
reference and find the information 
they need efficiently. The simple, 
streamlined interface makes it 
extremely easy to pick-up and use 
from the first time you open the app.”

To download the app from either the Apple or Google app stores, simply search “SCSA” using 
each store’s search tool. 

To preview the web-based version visit: ohsguide.scsaonline.ca

In the 2016-2017 fiscal year there were 38 prosecutions initiated, resulting in 25 Occupational Health 
and Safety (OHS) convictions in Saskatchewan. Total penalties for the year were just under $1 million.
Education and knowledge are key to injury prevention. The Guide to OHS Legislation app delivers that 
to employers, supervisors and workers.

Saskatchewan Construction Safety Association – with over 9,000 
homebuilding, commercial and industrial construction member companies 

in Saskatchewan, the SCSA’s mission is to provide quality safety training and advice to construction 
employers and employees that will lead to reduced human and financial losses associated with injuries
in the construction industry.

It’s easy to see that it will be a very 

effective tool for our project teams to 

reference and find the information 

they need efficiently. The simple, 

streamlined interface makes it 

extremely easy to pick-up and use 

from the first time you open the app.” 

To download the app from either the 

Apple or Google app stores, simply 

search “SCSA” using each store’s 

search tool. To preview the web-based 

version, visit ohsguide.scsaonline.ca. 

In the 2016-2017 fiscal year, there 

were 38 prosecutions initiated, 

resulting in 25 Occupational Health 

and Safety (OHS) convictions in 

Saskatchewan. Total penalties for 

the year were just under $1 million. 

Education and knowledge are key 

to injury prevention. The Guide to 

OHS Legislation app delivers that to 

employers, supervisors and workers. 

With over 9,000 homebuilding, 

commercial and industrial construction 

member companies in Saskatchewan, 

the Saskatchewan Construction Safety 

Association’s mission is to provide 

quality safety training and advice to 

construction employers and employees 

that will lead to reduced human and 

financial losses associated with injuries in 

the construction industry. 

Download the app from 
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Google app stores 

(simply search SCSA using  
each store’s search tool)
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Lester worked hard to get the 

organization to follow the plan that had 

been established. Sadly, because no one 

had ever done this before Lester found 

it to be an uphill battle – people wanted 

to do it “their way – the way it had 

always been done!” 

Many people consider change a difficult 

process to introduce and to have people 

follow through with. While this can be 

true, we must remember that people 

deal with change throughout their 

lives. We start school, we join clubs and 

leave clubs, we learn new words, we 

marry and divorce, we move to new 

jobs, and so on. Change is exciting and 

fun when it is something we want – 

it’s a different story when we see it as 

unwanted or hard to implement.

As leaders, our job is to lead the 

change process – it’s that simple, 

except leading in this age of rapid 

change makes it less than easy. 

Consider these thoughts which may 

have helped Lester:

•	 Gather	the	team	and	explain	the	

coming change and the benefits of it 

to them

•	 Layout	the	parameters	of	what	they 

can expect

who’s leading Change?
By Sherry Knight, President and CEo, Dimension 11

•	 Be	the	coach	to	help	individuals	

through the rough spots – be 

present to know what’s happening 

and who needs support

•	 Keep	communicating	–	remind	

people of their value in making the 

change successful

Change is only accelerating. Do you 

recall hearing that everyone would 

have their own phone number? I 

do, and that was only 10 or 15 years 

ago. How many of us have landlines 

at home any more? Most family 

members now have their own phone 

numbers because everyone has cell 

phones! It’s changed in only a few 

years!

Larry Boyer, President of Success 

Rockets says, “As we continue in the 

early stages of the Fourth Industrial 

Revolution (First – mechanical 

production, Second – mass 

production, Third – electronics/IT, 

Fourth – cyber-physical production) 

there will be wider adoption of 

new technologies in your business 

and by competitors. Exponential 

technologies will enable competitors 

to seemingly come out of nowhere. 

Be ready. Be aware. Be nimble.”

Focus each day on how you can help 

your staff embrace change. 
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We all know that conditions for 

business or organizational success 

are never static − especially where 

human relationships are concerned. 

Creating, selling and delivering 

a product or service that meets 

the varied requirements of our 

internal and external stakeholders 

can be a complex task with illusive 

outcomes. We understand this. Yet 

as competition increases, or when 

a major client pulls out, or staff 

raise concerns, often we react with 

surprise, irritation, or worse − with 

worried indifference. 

What will happen if we fail to 

incorporate a new reality, even 

a painful one? If in our response 

we neglect to remember our 

interdependence with others, to 

acknowledge shifts in their attitudes 

or ours, we may foster detrimental 

or even fatal elements in business 

relationships we depend on.

If we believe “change happens”, 

why do we begrudge customers, 

suppliers, staff or partners their 

requests to renegotiate terms with 

us? Why don’t we negotiate changes 

we require? Do we think in the 

end we are immune? Do we even 

realize what is happening, or that 

a renegotiation is needed? Perhaps 

we think the new challenge is too 

great. Maybe we take a shift in a 

stakeholder’s behavior as an assault 

on us personally and spend our 

energy on being upset instead of 

on problem-solving. In any case, I 

suggest we can and should work 

with these developments, to achieve 

a new best for ourselves and for our 

stakeholders. We can ask relevant 

questions, and initiate conversations 

to increase mutual understanding, 

renegotiating suCCess…
when “what works” 
Changes
By James Mitchell, Principal Consultant, Conversations Consulting
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and to improve our approach if 

change is needed. 

Such a response is not easy to 

execute. But it may be less difficult 

than managing the negative effects 

of failing to take initiative. Let’s be 

willing to hear from others even if 

we must deal with conflict in the 

process. Like you, I hesitate to engage, 

when unsure these conversations will 

be effective. But can we really afford 

not to pause, to listen, to learn…to 

apply what we learn?

Recommended Reading: The Living 

Company, Arie de Geus, Harvard 

Business School Press, 1997. 

James Mitchell, principal consultant 

for Conversations Consulting, is a 

Certified Management Consultant 

and Chartered Mediator, with more 

than 20 years of experience helping 

construction companies, government 

organizations, professional firms and 

others navigate courses of change 

and the conflict that can develop 

during these times. 
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Conversations Consulting –  
For proactive, fulcrum 

negotiations…not just to 
avoid legal action but to create 

sustainable agreements, improve 
business relationships and move 

projects forward

James Mitchell, MA, CMed, QArb., CMC
Principal Consultant
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In his previous capacity as the owner 

and manager of an office furniture and 

supplies business in Saskatoon, Rory 

Perron noticed an abundance of job 

seekers desperate for work who just 

weren’t connecting with employers. 

In turn, he found employers were 

also struggling to fill positions simply 

because of the time it takes to recruit 

qualified candidates.

Along with his co-founders, Ryan Mark 

and Justin Olnhoff, Rory created a 

free website – LocalLabour.ca – where 

jobseekers could easily post their 

résumés and where employers could 

sort through those résumés and choose 

workers. They also determined they 

could save employers additional time 

by adding features that pre-qualify job 

seekers based on certain requirements. 

That’s right: with LocalLabour.ca, 

employers can say goodbye to hours of 

time spent sifting résumés as part of 

their recruitment process!

With the site’s success came the 

realization that maintaining the free 

service level wasn’t feasible, and it 

eventually gave way to the for-profit 

business of screening candidates to 

arrive at the most qualified and reliable 

potential employees in less than two 

minutes. Read more about Local 

Labour’s fee structure online.

recruiting made easy

•	 A	Reliability	Rating	for	each	job	

seeker is generated by LocalLabour.

ca. Previous employers are contacted 

for each job seeker to rate their 

reliability. Employers can now 

quickly discover job seekers that 

are “Above Average” or “Excellent" 

when it comes to punctuality and 

attendance.

•	 Jobseekers	are	filtered	based	

on important qualities such as 

experience, mode of transportation, 

willingness to provide drivers 

abstract, criminal record check, and 

drug and alcohol testing. 

•	 An	“Available	Today”	indicator	that	is	

reset every 24 hours helps employers 

who may need someone right away. 

•	 Jobseeker	“Designated	Group”	status	

is visible for employers with an 

employment-equity program. 

•	 All	résumés	older	than	60	days	

become inactive so employers only 

see current résumés.

the evolution of local labour 

Through the success of LocalLabour.

ca, Rory, Ryan, and Justin have adapted 

the business to further meet the needs 

of local employers by adding free 

recruiting services for employers if the 

site doesn’t have enough candidates 

to fulfill an employer’s needs. Contact 

us for more information on how we 

can help personalize your recruitment 

process while keeping it easy and stress-

free for you.

The LocalLabour.ca team has responded 

to the changing recruitment needs of 

employers by creating an innovative 

database of jobseekers allowing 

employers to choose the most reliable 

and qualified jobseekers in an efficient 

and professional manner.

Change the way you recruit − just click 

LocalLabour.ca to find qualified and 

reliable employees! 

Change the way you  
find qualified employees
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306-525-0171 or e-mail sca@scaonline.ca

Almita Piling Inc.      Quorex Construction Services Ltd.
The Guarantee Company of North America   RNF Ventures Ltd.
General Contractors Association of Saskatchewan   A & B Concrete Pumping (2007) Ltd.
Saskatchewan Apprenticeship and Trade    SaskTel 
Certification Commission     Interwest Mechanical Ltd.
C & S Builders Ltd.

Graham Construction & Engineering Inc. Lehigh Heidelberg Cement Group
Clearlite Glass Inc.    Saskatchewan Construction Safety Association

You are investing in the 
success and future 
of Saskatchewan’s 
construction industry.
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www.mcdougallgauley.com

Helping you put  
the pieces in place.  

RegINa: Murray Sawatzky, Q.C.    306.565.5141

SaSKaTooN: Chris Boychuk, Q.C.   306.665.5456
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Wallace Construction Specialties Ltd. Is a Saskatchewan-based 

distributor of specialty building products with a 46-year 

history in the province. Their business model has been to 

introduce new products to the construction industry with 

well-trained technical representatives who can match solutions 

to customers’ needs created by our unique construction 

environment. The challenges are created by extreme climatic, 

speCialty building solutions for every need
geotechnical, corrosion, safety, and regulatory demands. 

As such, some of the products that Wallace has introduced 

over the years include geotextiles; extruded polystyrene, 

polyisocyanurate, and mineral fibre insulations; single-ply roof 

membranes; air barriers; elastomeric waterproofing; fall-arrest 

anchors; preformed trench drain; silica-free blasting abrasives; 

and firestopping. 

Recent innovations that Wallace has introduced are:

•	 Moisture-cure	urethane	paint	coatings	for	steel	and	concrete	

that can be applied at sub-zero temperatures allowing for 

an extended construction season. Unique micaceous iron 

oxide fillers create exceptional adhesion properties, weather 

resistance, and longevity.

•	 Migrating	corrosion	inhibitors	added	to	concrete	to	prevent	

degradation of reinforcing steel without significantly 

affecting other handling properties of the concrete.

•	 A	continuation	of	leading-edge	roofing	membrane	

technology improvements employing securement, 

installation, and wind uplift performance enhancements 

with longer, manufacturer-backed material and labour 

warranties.

•	 Next-generation	magnesium	oxide-based	concrete	repair	

mortars with properties that eliminate the shrinkage issues 

related to Portland cement-based products. This product can 

be applied at sub-freezing temperatures. Flowability and set 

times can be adjusted as required. 

This business philosophy and diversity has helped Wallace 

grow throughout many years of economic upswings and 

downturns in the province over the last five decades. Wallace 

Construction Specialties Ltd.  looks forward to another 40+ 

years of success in this currently business-friendly province. 
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Serving 
Western 
Canada 
since 1968

Specializing in Industrial Coatings and Linings
We’re ready to meet any of your protective coating and lining needs.
We can work on your site or in our facilities, with large shops 
(60,000 sq ft), 40 acres of yard space, and cranes and forklifts on site.

• Protective Coatings
• Plant Maintenance
• Shop and Field Service
• Tank Lining
• Environmental Containment
• Industrial Fiberglass
• Concrete Protection
• Structural Steel
• Abrasion and Tile 

Lining Systems

• Shotcrete
• Spray Polyurethane 

Foam Insulation
• Fire Proof Coatings
• NACE Certified 

Inspectors on Staff
• Industrial Standard 

Quality Program
• IS Networld & COR 

COMMERCIAL 
SAND BLASTING 
& PAINTING

Saskatoon, Saskatchewan

306.931.2820 l office@csbp.ca
www.csbp.ca

CSBP14 HalfPgAdvantageSteelAd1.3_Layout 1  14-05-14  10:20 AM  Page 1

Suite 300, 6 Roslyn Road, Winnipeg, Manitoba, Canada  R3L 0G5
Toll Free:1.866.831.4744 | Toll Free Fax: 1.866.711.5282

www.delcommunications.com

We offer outstanding personal service and quality  in the areas of:

CREATIVE DESIGN
ADVERTISING SALES

TRADE PUBLICATIONS
QUALIFIED SALES & EDITORIAL TEAM

DEL Communications Inc.
is working for you.
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sasktel.com/networks

I N T E R N E T  A N D  N E T W O R K S

To stay on top of the competition, you need timely access to your 

business tools and other information. You need a network you can rely 

on from SaskTel. With 24/7 support, dedicated high bandwidth and 

private networks, you’ll have the speed, performance and reliability to 

get the job done – every time.

S P E E D . P E R F O R M A N C E . R E L I A B I L I T Y .


