SASKATCHEWAN CONSTRUCTION ASSOCIATION

1939 Elphinstone Street Regina Saskatchewan S4T 3N3
Telephone: (306) 525-0171 Fax: (306) 347-8595
Website: www.scaonline.ca

PUBLIC HEARINGS
WORKERS’ COMPENSATION BOARD
COMMITTEE OF REVIEW

YOUR VOICE, YOUR SAY

The Workers’ Compensation Act Committee of Review was appointed November 2010 to
review and report on all issues concerning The Workers’ Compensation Act, 1979. This review
takes place every 4 years.

As an employer who funds the Workers’ Compensation Board and works hard to provide a safe
workplace, you have a huge interest in ensuring the WCB works for you and that your voice is
heard.

Now is your opportunity to meet with WCB officials to discuss your concerns and
recommendations to improve the WBC.

Please make plans to attend one of the public meetings scheduled near you. Attached is a
letter that lists the dates and locations of meetings where you can express your views and
concerns.

Also attached for your review are some of the current issues and concerns of our industry.
Please feel free to discuss these and any other issue of concern to you and your company.

Please call and schedule a time today to meet with WCB officials as they gather public input on
the workers compensation system.

If you have any questions, please feel free to contact Michael Fougere, President,
Saskatchewan Construction Association.

He can be reached at 306-539-8454 or by email at michaelf@scaonline.ca
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The Saskatchewan Construction Association (SCA) welcomes the opportunity to provide input
and recommendations to the Workers’ Compensation Board (WCB) Committee of Review.

The following issues are points of concern for our industry and are presented here in summary

form. Itis understood that final submissions for the Committee of Review are due at the end of
April 2011.

1. Balancing the Interests of Workers and Employers

The SCA membership believes the WCB should better reflect the partnership between
workers and employers in workplace safety. Our companies believe that employers
should have equal standing and presence within the administration and regulation of
workplace safety.

As a starting point, the SCA recommends that the Workers’ Compensation Board name
be changed to better reflect the contemporary workplace and the partnership between
workers and employers. Today, more than ever, employers take safety in the workplace
as serious as do our workers. Our commitment to safety training, both company specific
and the training and education provided by the Saskatchewan Construction Safety
Association alone illustrates employers’ commitment to a safe workplace/

We therefore recommend that name of WCB be changed to Work Safe Saskatchewan.
This title acknowledges the contributions of employers for a safe work place and more
accurately demonstrates the partnership in the workplace — a contemporary workplace.
The current name reflects another era, another time.

2. To balance the interests of the employers with the interests of workers, the SCA
recommends there be an Employers’ Advocate, just as there is a Workers’ Advocate.
The SCA strongly believes this office would provide equal representation for employers
within the system, including the appeals process.

3. Occupational Health and Safety

The OH&S branch is separate from the WCB operations and is fully funded by
employers. The SCA recommends that the OH&S branch function be transferred to the
WCB. There is no reason to justify separation from WCB. Efficiencies in policy
development, administration, and compliance would be met when OH&S is housed with
WCB.
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4.

Incentives for Certificate of Recognition (COR)

The SCA has long advocated that a system of incentives be used to encourage COR
certification. An incentive to establish and maintain safety programs and enhance
workplace safety is a well established practice in other jurisdictions. Most recently the
WCB in Manitoba announced an incentive program for COR certification. The SCA
believes it is time for Saskatchewan to update its practices.

The SCA notes that rate setting, by its very nature, is retrospective. It's based on past
performance. Putting into place an incentive is more prospective in that obtaining COR
certification will provide a current and future reduction in rates. It means proactively
offsetting rates and reducing future claims.

The SCA believes an incentive program is a strong performance measure. It would also
encourage sub-trades in construction to obtain certification.

The SCA notes that over the past 5 years, COR certified companies have seen
workplace injuries reduced by 33% This statistic alone shows the effectiveness of
incentives.

Governance

The SCA understands that the final appeals rest with the WCB Board of Directors. Our
membership strongly believes that final appeals should be adjudicated by an
independent and external board. An external stakeholder board will ensure objectivity in
decisions, an essential ingredient in settling disputes.

It is our understanding that decisions made by the WCB Board do not necessarily have
to be grounded in precedent. This is a concern to employers, who make the point that
decisions not based on precedent can be considered to be arbitrary and without solid
grounding.

The SCA asks that the Committee of Review look into this issue and provide greater
objectivity and clarity to this issue.

Definition of workplace

The SCA is concerned about the definition of workplace and that employers do not feel
they have any input on this issue. Employers would encourage the Committee of
Review to address this issue and provide balanced input on this definition.

. Exclusions

The SCA notes that the Act provides for significantly greater amount of exclusions. Our
understanding is that as of 2004 only 67% of the workforce is covered by WCB. It is not
clear why there are so many exclusions and why those industries have been excluded.
A review of the exclusions is needed, if only to confirm why those industries are exempt
from coverage.
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Saskatchewan

Workers’ Compensation Act c/o 400 1870 Albert Street
Committee of Review REGINA SK S4P 4W1

February 7, 2011

Michael Fougere

1939 Elphinstone Street
Regina, Saskatchewan
S4T 3N3

Dear Mr. Fougere

As you may be aware, the Workers® Compensation Act Committee of Review
(Committee of Review) was appointed effective November 12, 2010, with the mandate to
review and report on all matters concerning 7he Workers’ Compensation Act, 1979, the
regulations and the administration of the Act and the regulations.

To this end, individuals are being invited to make submissions and/or presentations to the
Committee of Review. Submissions should identify your concerns as well as potential
solutions. Please reference the section of the Act, regulations or policy you are concerned
with, as this information will be of assistance to the Committee of Review.

Submissions made by an organization will be posted to the Committee of Review
website, available at Irws.gov.sk.ca/workers-compensation-act-review. Submissions
made by individuals will not be posted.

Submissions should be forwarded to:
Workers Compensation Act Committee of Review
400-1870 Albert Street
REGINA SK S4P 4W1

Fax: (306) 798-5196
Email: wea-cor(@gov.sk.ca

The closing dates for the review process are as follows:

Requests to make a presentation during the public hearings  April 15, 2001
o  Written submissions to the Committee of Review: April 30, 2011
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